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King’s Meadow School  

 
Single Equality Policy 

 
This single policy replaces separate policies on race, disability and gender to eliminate discrimination, 

advance equality of opportunity and foster good relations. Most importantly it details King’s Meadow 

Primary School’s policy on our day-to-day practices and interactions with the whole school community. It 

reflects the legal duties set out in the Equality Act 2010 and non-statutory guidance set out by the 

government in December 2011 and March 2012. Our Single Equality Policy and action plan cover a three 

year period from 2015 – 2019 

 

Part One sets out the school’s aims to promote equality of opportunity and comply with the Act; Part Two 
sets out the legal duties which are referred to in Part One. 
 

Introduction 

 

The Public Sector Equality Duty means that schools must adopt a proactive approach to equality. In 

practice, this requires our school to:  

 Take positive and proactive steps to identify areas of potential inequality before they have the 

chance to make an impact 

 Make changes to ensure that any areas of potential inequality are eliminated.  

 

The Public Sector Equality Duty encompasses General and Specific duties in promoting equality across the 

full range of protected characteristics, namely:  

 Age  
 Disability  
 Gender reassignment  
 Race 
 Religion and belief 
 Sex  
 Sexual orientation 
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Part One 
 
Aims of policy 
 
The primary aim of King’s Meadow Primary School is to enable all pupils to take part as fully as possible in 
every part of school life by developing each child’s self-confidence, recognising their strengths and 
encouraging them to achieve their full potential.  
 
This means: 

 We will take reasonable and necessary steps to meet pupils’ needs by using a variety of 
approaches and reasonable adjustments for disabled pupils, to enable our pupils to fully 
participate in school life.  

 We are committed to ensuring staff with a disability have equality of opportunity. 
 We will expect positive attitudes towards pupils and staff and everyone to treat others with dignity 

and respect. 

 We will regularly consider the ways in which our teaching and the curriculum provision will 
support high standards of attainment, promote common values, and help students understand 
and value the diversity that surrounds them, and challenge prejudice and stereotyping. 

 We will monitor the progress and achievement of pupils by the relevant and appropriate protected 
characteristics. This information will help the school to ensure that individual pupils are achieving 
their potential, the school is being inclusive in practice, and trends are identified. 

 We will collect and analyse information about protected characteristics in relation to staff 
recruitment, retention, training opportunities and promotions to ensure all staff have equality of 
opportunity.  

 Staff will ensure the curriculum is accessible to all pupils with special educational needs and 
disabilities (SEND) or those for whom English is not their first language. Staff will ensure equality 
of opportunity in extra-curricular activities and residential visits, and the school will monitor the 
uptake of these visits to ensure no one is disadvantaged on the grounds of a protected 
characteristic. 

 We expect that all staff will be role-models for equal opportunities, deal with bullying and 
discriminatory incidents and be able to identify and challenge prejudice and stereotyping. 

 
Meeting our Duties 
 
Under the statutory duties, all schools have a ‘General Duty’ to:  

 Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by the 
Equality Act 2010  

 Advance equality of opportunity between persons who share a protected characteristic and persons 
who do not share it  

 
Race Equality 
The general duty to promote race equality means that we must have due regard to:  

1. Eliminating racial discrimination 
2. Promoting equality of opportunity 
3. Promoting good relations between people of different racial groups  

 
All racist incidents will be recorded on the school’s Racist Incident Reporting form and a copy given to the 
Headteacher. The Headteacher will record this on the school’s record and will follow the Local Authority 
procedures for reporting racist incidents.  
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Disability Equality 
The general duty to promote disability equality means that we have due regard to:  

1. Promoting equality of opportunity between disabled people and other people 
2. Eliminating unlawful discrimination 
3. Eliminating disability related harassment  
4. Promoting positive attitudes towards disabled people  
5. Encouraging participation by disabled people in public life 
6. Take steps to take account of disabilities, even where that involves treating disabled people 

more favourably than other people.  
 
Accessibility  
There is specific disability legislation in relation to disabled pupils and accessibility which means we must 
plan strategically over time to:  

1. Make improvements to the physical environment of the school to increase access  
2. Increase access to the curriculum  
3. Make written information accessible to pupil in a range of different ways 

 
We must ensure that disabled pupils do not receive less favourable treatment and to do this the school 
has a duty to make reasonable adjustments.  
 
See Accessibility Policy and Action plan for further information about this.  
 
Gender Equality 
The general duty to promote gender equality means that we must have due regard to:  

1. Eliminating unlawful discrimination and harassment and  
2. Promoting equality of opportunity between men and women, and boys and girls  

 
Collecting and Analysing Equality Information for Pupils 
 
King’s Meadow Primary School is an inclusive school. We use the curriculum and teaching to enhance the 
self esteem of all those it serves and to provide a learning environment in which each individual is 
encouraged to fulfil their potential.  
 
We collect and analyse the following equality information for our pupils and store the information on the 
Integris: 

 Attainment levels 
 Attendance levels 
 Exclusions 
 Complaints of bullying and harassment 
 Complaints of racial behaviour 
 Attendance at activities outside of school  

 
Actions required as a result of this analysis are prioritised in the School Development Plan which is 
reviewed termly and new priorities identified annually.  
 
Collecting and Analysing Equality Information for Employment and Governance 
 
King’s Meadow Primary School is committed to provide a working environment free from discrimination, 
victimisation and harassment. It aims to recruit an appropriately qualified workforce and governing body 
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that is representative of all sections of the community in order to provide a service that respects and 
responds to the diverse needs of our school and local population.  
 
We collect and analyse the following information for our staff and governors:  

 Applicants for employment  
 Staff profile 
 Attendance on staff training events 
 Disciplinary and grievance cases 
 Staff Appraisal  

 
Actions required as a result of this analysis are prioritised in the action plan. See Appendix Two.  
 
We are mindful of laws relating to confidentiality when devising this scheme and Action Plan. Although 
there is a statutory duty to share information about the school’s Single Equality Policy, we recognise that 
care must be taken when sharing or publishing statistics, data or information to ensure that this cannot 
be used to identify individuals.  
 
In respect of the Freedom of Information Act 2000 and the Data Protection Act 1998, any analysis of 
sensitive information is undertaken by the Headteacher or Deputy Headteacher and a synopsis passed to 
a working party as required.  
 
Consultation 
 
This Single Equality Policy has been developed initially within a Working Party group of SENCo 
representatives from Bicester Learning in Partnership (BLiP). We have then involved pupils, staff, 
governors, parents and our wider School community in creating this policy. This helped to ensure that the 
views of potentially disadvantaged groups were fully incorporated in the development of this policy and 
Action Plan.  
 
Equality Impact Assessments 
 
Equality impact assessment is a systematic method of rigorously checking all school policies, procedures 
and practices to ensure they are genuinely accessible and meet the need of our staff and the local 
community in relation to age, disability, gender, race, religion and belief and sexual orientation.  
 
We will undertake assessment to identify the impact or effect (either positive or negative) of our policies, 
procedures and functions on various sections of the population paying particular regard to the needs of 
minority groups. Where negative impacts are identified we then take steps to deal with this and to ensure 
equality of service to all.  
 
A list of all policies has been created and we are currently undertaking an ongoing programme of impact 
assessment for all our policies and procedures.  
 
Other School Policies 
 
We have used our existing School policies to inform our Single Equality Policy. These include:  

 Accessibility Policy and Plan 
 Anti bullying Policy 
 Behaviour Policy 

 School Development Plan 
 Special Educational Needs and Disability Policy (SEND)  
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 Teaching and Learning Policy  
 
 
Roles and Responsibilities  
 
The Governing Body are responsible for:  

 Ensuring that the school complies with equality-related legislation. 
 Ensuring that the policy and its procedures are implemented by the Headteacher. 
 Ensuring all other school policies promote equality. 
 Giving due regard to the Public Sector Equality Duty when making decisions. 
 
The Headteacher is responsible for:  
 Implementing the policy and its related procedures. 
 Making all staff aware of their responsibilities and providing training as appropriate to enable them to 

effectively deliver this policy. 
 Taking appropriate action in any case of actual or potential discrimination. 
 Ensuring that all staff understand their duties regarding recruitment and providing reasonable 

adjustments to staff.  

 Ensure that all staff and pupils are aware of the process for reporting and following up bullying and 
prejudice-related incidents. 

 
All staff are responsible for:  

 Enacting this policy, its commitments and procedures, and their responsibilities associated with this 
policy. 

 Dealing with bullying and discriminatory incidents, and knowing how to identify and challenge 
prejudice and stereotyping. 

 Promoting equality and good relations and not discriminating on any grounds. 
 Attending such training and information opportunities as necessary to enact this policy and keep up to 

date with equality legislation. 
 To be models of equal opportunities through their words and actions. 
 
All pupils are responsible for: 

 Refraining from engaging in discriminatory behaviour or any other behaviour that contravenes this 
policy. 

 
All visitors must be aware of, and comply with; the school’s Single Equality Policy and refrain from 
engaging in discriminatory behaviour when on school premises.  
 
Commissioning and Procurement 
 
King’s Meadow Primary School, as required by law, will ensure that when we buy services from another 
origination to help us provide our services, that organisation will comply with equality legislation. This will 
be a significant factor in selection during any tendering process.  
 
Publicising our Policy 
 
The Single Equality Policy will be available to all persons on request and be explained to all stakeholders 
through:  

 School website 
 Staff induction  
 Distribution to local community and users of the school premises as appropriate  
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Annual review of progress 
 
We continue to review annually the actions we have taken to develop the Single Equality Policy which 
include: 

 The result of our equality information monitoring for race, disability and gender and how this 
information has informed the School Development Plan 

 An update of the progress made against priorities identified in the School Development Plan 
and Action Plan.  

 An evaluation of the impact of progress made and measures taken  
 Producing an Annual report with regard to all aspects of race, disability and gender with the 

Single Equality Policy through the Pupil Support Governors subcommittee.  
 
Policy status: Statutory  
Policy Adopted: March 2017 
Review date:     March 2018 

 
 
Lindsay Daulton (Headteacher)  ………………………………………………  Date ………………………… 
 
 
Sophie Hill (Chairman of Governors) ..…………………………………………Date …………………………
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R = Race 
D = Disability  
G = Gender  

SO = Sexual 
Orientation  
A = Age  
RB = Religion or 
Belief 

Single Equality Policy Action Plan  
 

R D G S 
O 

A R 
B 

Priority   Actions  Lead 
Responsibility  

Timescale  Expected 
Outcomes  

      To make all staff aware of 
Single Equality Policy and 

raise awareness of their 

responsibilities  

 Put link on School website 

to policy 
 Regular agenda item at 

staff meetings and SLT 

meetings  

Headteacher  Termly  For all staff to know 
their statutory 

responsibilities in 

relation to Equalities  

      To review all policies on a 
rolling programme to ensure 

they meet the requirements 

of the Equalities Act 2010  

 Collate a whole school list 

of statutory and non-
statutory policies with 

review dates 

 Audit equality and impact 

of policies  

Headteacher  Annually  For policies to meet 
requirements of 

Equalities Act 2010 and 

due regard be given to 
equality when 

monitoring them 

      To provide opportunities for 

all pupils to participate and 
benefit from extracurricular 

activities  

 Collate a list of after school 

club attendance focussing 

on protected characteristics  

Headteacher  Termly  To target and 

encourage children 
from particular 

protected characteristic 

groups to attend 
specific clubs 

      To raise awareness amongst 

the whole school community 
of other beliefs and religions 

from within our local 
community  

 Invite members of different 

faiths to lead assemblies  

 Where appropriate for 

children to visit different 
places of worship  

 Assemblies targeted at 

racial and cultural diversity 
other than their own  

RE lead 

Head teacher  

Termly linked 

to assembly 
themes  

For children to have a 

broader understanding 
of the different faiths 

and cultures that exist 
within the local 

community.  
For children to enhance 

their understanding of 

respect for others’ 
beliefs  
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      To promote positive 

attitudes to disability  

 Assembly plans consider 

the It’s Okay to be Different 

theme  
 Include cross curricular 

work when links with 

National/International 
events occur, e.g. 

ParaOlympic Games.  

 Regular staff training 

through SSPO for Inclusion 
PE workshops  

Headteacher and 

Deputy 
Headteacher  

Ongoing and 

annually linked 
through 

assembly 

themes  

For children’s thinking 

about what a disability 
is to be challenged.  

 

For children to 
understand how life is 

the same and different 
for somebody with a 

disability.  

      To identify trends in 

attainment and progress 
across the school  

 
To narrow any gap in 

attainment between specific 

groups and their peers  

 Attainment data to be 

analysed x 3 a year to 

identify gaps and trends in 
progress.  

 Action planning identified 

through the School 
Development Plan to take 

steps to close the gap.  

Headteacher and 

Deputy Head 
SLT 

x 3 a year   For any gap between 

specific groups and 
their peers to be 

narrowed so they are 
not disadvantaged in 

any way.  

 
For actions to be 

planned and evaluated 
for impact where gaps 

have been found.  

 
 

 
 
 

 


